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Recruitment and Retention Data

 6 New Hires in FY26 (through 

July)

○ 1 CMA

○ 2 C-Suite Execs

○ 1 Registered Pharm Tech

○ 1 Patient Service Rep

○ 1 Peds Care Coord

 54 New Hires in FY25

○ 9 CMAs

○ 8 Patient Svc Reps

○ 4 Customer Svc Reps

○ 10 RNs & Nurse Practitioners

○ 1 GCOR Coordinator

○ 1 Pediatrician

○ 2 Physician Assistants

○ 2 Mental Health Counselors

○ 2 Peds Care Coordinators

○ 5 LPNs

○ 2 Interns

○ 1 Infectious Disease Coord

○ 1 Infectious Disease Counselor

○ 1 Maintenance Tech 

○ 1 PC Technician

○ 1 Healthy Steps Specialist

○ 1 Marketing & Media Assoc

○ 1 Peds Dir of Clin Support Svcs

○ 1 Rad Tech/Med Assoc



New Hires FY25 & FY26
Hires

Month FY25 FY26

June 4 4

July 1 2

August 6

September 3

October 9

November 5 (1 rehire)

December 6

January 5

February 4

March 6 (2 rehires)

April 2

May 3



Recruitment and Retention Data

 9 Separations in FY26 through July 

(Does not include employees converting 

to PRN status)

 1 Certified Medical Assistant (CMA)

 1 Home Visit Translator

 1 LPN

 1 Patient Service Rep

 1 Patient Account Rep

 1 Physician Assistant

 3 RNs

 51 Separations in FY25 (Does not 
include employees converting to PRN 
status)

 6 Certified Medical Assistants (CMA)

 1 Employee Health Coordinator

 10 LPNs

 9 RNs

 1 Customer Svc Rep

 2 Pediatric Care Coordinators

 3 Physician Assistants

 2 C-Suite Execs

 1 Community Health Spec

 1 Physician

 3 RN Practitioners

 4 Patient Service Reps

 3 Interns

 1 HR Generalist

 1 Rad Tech

 1 Mental Health Counselor

 2 Infectious Disease – Coord & BHC



Separations FY25 & FY26
Separations

Month FY25 FY26

June 6 2

July 4 7

August 5

September 1

October 0

November 2

December 3

January 6

February 7

March 4

April 5

May 8



Human Resources

 Building the HR Dept – HR Generalist position 

was approved and has been posted 

 Continuing to update current HR policies & 

determine new policies needed

 Reviewing the current Employee Handbook

 Developing a management training program

 New platform – JobArchitect & CompAnalyst

 Job/Career Fairs in FY26
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